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HR 781
GIG Act

Congress: 118 (20232025, Ended)
Chamber: House

Policy Area: Labor and Employment
Introduced: Feb 2, 2023

Current Status. Referred to the House Committee on Education and the Workforce.
Latest Action: Referred to the House Committee on Education and the Workforce. (Feb 2, 2023)
Official Text: https://www.congress.gov/bill/118th-congress/house-bill/781

Sponsor

Name: Rep. Ferguson, A. Drew, IV [R-GA-3]
Party: Republican < Statet GA « Chamber: House

Cosponsors (11 total)

Cosponsor

Rep.
Rep.
Rep.
Rep.
Rep.
Rep.
Rep.
Rep.
Rep.
Rep.
Rep.

Cole, Tom [R-OK-4]
Garcia, Mike [R-CA-27]
Hageman, Harriet M. [R-WY-At Large]
McClintock, Tom [R-CA-5]
Miller, Carol D. [R-WV-1]
Owens, Burgess [R-UT-4]
Scott, Austin [R-GA-8]
Moore, Barry [R-AL-2]
Obernolte, Jay [R-CA-23]
Carl, Jerry L. [R-AL-1]
Ciscomani, Juan [R-AZ-6]

Committee Activity

Committee

Education and Workforce Committee

Subjects & Policy Tags

Policy Area:

Labor and Employment

Related Bills

No related bills are listed.

Chamber
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Party / State
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Feb 2, 2023
Feb 2, 2023
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Summary (as of Feb 2, 2023)

Guaranteeing Independent Growth Act or the GIG Act

This bill establishes a statutory test for determining if an individual who performs services for another person should be
classified as an independent contractor rather than an employee under the Fair Labor Standards Act of 1938.

Specifically, an individual is likely to be considered an independent contractor if the individual providing services
exercises substantial control over key aspects of the service and earns profits or incurs losses based on the individual's
own initiative or resource management.

The Department of Labor may also consider secondary factors when determining if an individual should be classified as
an independent contractor, including (1) whether the services require specialized training or skills that are not provided by
the recipient of the services, and (2) whether the services are performed on a continuous basis.

Actions Timeline

e Feb 2, 2023: Introduced in House
e Feb 2, 2023: Referred to the House Committee on Education and the Workforce.
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