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HR 1600
Pay Equity for All Act of 2023

Congress: 118 (20232025, Ended)

Chamber: House

Policy Area: Labor and Employment

Introduced: Mar 14, 2023

Current Status. Referred to the House Committee on Education and the Workforce.

Latest Action: Referred to the House Committee on Education and the Workforce. (Mar 14, 2023)
Official Text: https://lwww.congress.gov/bill/118th-congress/house-bill/1600

Sponsor

Name: Del. Norton, Eleanor Holmes [D-DC-At Large]
Party: Democratic ¢ State: DC ¢ Chamber: House

Cosponsors

No cosponsors are listed for this bill.

Committee Activity

Committee Chamber Activity Date

Education and Workforce Committee House Referred To Mar 14, 2023

Subjects & Policy Tags
Policy Area:

Labor and Employment

Related Bills

Bill Relationship Last Action

118 S Related bill Jul 18, 2023: Placed on Senate Legislative Calendar under General Orders. Calendar No. 134.
728

118 Related bill Mar 10, 2023: Referred to the Committee on Education and the Workforce, and in addition to the Committee on
HR 17 Oversight and Accountability, for a period to be subsequently determined by the Speaker, in each case for
consideration of such provisions as fall within the jurisdiction of the committee concerned.
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Summary (as of Mar 14, 2023)

Pay Equity for All Act of 2023

This bill generally prohibits employers from relying on the wage history of prospective employees when considering them
for employment or determining their wages.

However, an employer may rely on wage history voluntarily offered by a prospective employee to support a higher wage
than was initially offered. An employer also may seek to confirm voluntarily supplied wage history with a prospective
employee's current or former employer.

An employer may not retaliate against an employee or prospective employee who opposes a practice made unlawful by
this bill.

The bill provides for enforcement of these prohibitions through civil penalties and other remedies.

Actions Timeline

e Mar 14, 2023: Introduced in House
e Mar 14, 2023: Sponsor introductory remarks on measure. (CR E214)
e Mar 14, 2023: Referred to the House Committee on Education and the Workforce.



LegiList

CONGRESS, MADE CLEAR.

Search Every Federal Bill, Law, and Vote

LegiList is the fastest way to research Congress. Track any bill from introduction to enactment, see how every

legislator voted, follow committee activity, and read the full text of every bill — all in one place, always up to date.

legilist.com

Free Course: Learn How Congress Actually Works

LegiList Learn is a free, self-paced course that walks through the entire legislative process — from drafting a bill

to a presidential signature. Seven modules, plain language, no politics. Earn a certificate when you finish.

legilist.com/learn

Developer API: Build Apps on Legislative Data

The LegiList API gives developers direct access to bills, votes, legislators, committees, and more. Start free with

1,000 requests per day — no credit card required. Upgrade to Pro when you need to scale.

legilist.com/api

Generated by LegiList — https://legilist.com - Public data belongs to the public.


https://legilist.com
https://legilist.com/learn
https://legilist.com/api
https://legilist.com

