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S 4804
Parity Enforcement Act of 2022

Congress: 117 (2021–2023, Ended)
Chamber: Senate
Policy Area: Health
Introduced: Sep 8, 2022
Current Status: Read twice and referred to the Committee on Health, Education, Labor, and Pensions.
Latest Action: Read twice and referred to the Committee on Health, Education, Labor, and Pensions.  (Sep 8, 2022) 
Official Text:  https://www.congress.gov/bill/117th-congress/senate-bill/4804 

Sponsor

Name:  Sen. Murphy, Christopher [D-CT] 
Party: Democratic   •   State: CT   •   Chamber: Senate

Cosponsors  (2 total) 

Cosponsor Party / State Role Date Joined

Sen. Lujan, Ben Ray [D-NM] D · NM Sep 8, 2022

Sen. Smith, Tina [D-MN] D · MN Sep 8, 2022

Committee Activity

Committee Chamber Activity Date

Health, Education, Labor, and Pensions Committee Senate Referred To Sep 8, 2022

Subjects & Policy Tags

Policy Area:

Health

Related Bills

Bill Relationship Last Action

117 HR 5376 Related bill Aug 16, 2022: Became Public Law No: 117-169.

117 HR 1364 Related bill Feb 25, 2021: Referred to the House Committee on Education and Labor.

Summary  (as of Sep 8, 2022) 

Parity Enforcement Act of 2022

This bill provides authority for the Department of Labor to enforce the parity requirements for group health plans with

respect to the coverage of mental health and substance use disorder benefits.

Actions Timeline

Sep 8, 2022: Introduced in Senate
Sep 8, 2022: Read twice and referred to the Committee on Health, Education, Labor, and Pensions.Generated by LegiList — https://legilist.com · Public data belongs to the public.
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