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HR 5113

Federal Contractor Anti-Harassment Training Act of 2018

Congress: 115 (2017-2019, Ended)

Chamber: House

Policy Area: Government Operations and Politics

Introduced: Feb 27, 2018

Current Status: Referred to the House Committee on Oversight and Government Reform.

Latest Action: Referred to the House Committee on Oversight and Government Reform. (Feb 27, 2018)
Official Text: https://lwww.congress.gov/bill/115th-congress/house-bill/5113

Sponsor

Name: Rep. Barragan, Nanette Diaz [D-CA-44]
Party: Democratic + State: CA  Chamber: House

Cosponsors (9 total)

Cosponsor Party / State Role Date Joined
Del. Norton, Eleanor Holmes [D-DC-At Large] D-DC Feb 27, 2018
Rep. Gutierrez, Luis V. [D-IL-4] D-IL Feb 27, 2018
Rep. Titus, Dina [D-NV-1] D - NV Feb 27, 2018
Rep. Beyer, Donald S., Jr. [D-VA-8] D-VA Mar 1, 2018
Rep. Correa, J. Luis [D-CA-46] D-CA Mar 22, 2018
Rep. Velazquez, Nydia M. [D-NY-7] D - NY Apr 12, 2018
Rep. Cohen, Steve [D-TN-9] D-TN Apr 13, 2018
Rep. Maloney, Carolyn B. [D-NY-12] D - NY Apr 27, 2018
Rep. DeSaulnier, Mark [D-CA-11] D-CA Sep 13, 2018
Committee Activity

Committee Chamber Activity Date
Oversight and Government Reform Committee House Referred To Feb 27, 2018

Subjects & Policy Tags

Policy Area:

Government Operations and Politics

Related Bills

No related bills are listed.
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Summary (as of Feb 27, 2018)

Federal Contractor Anti-Harassment Training Act of 2018

This bill requires an executive agency, as a condition for the award of a federal contract, to: (1) require a contractor, and
any subcontractor, to provide mandatory sexual-harassment training to each of its employees on a biennial basis and, to
each employee hired on or after the contract date, within 90 days of that date and biennially thereafter; and (2) allow such
contractor, and any subcontractor, to use the agency's sexual-harassment training materials and resources in providing
such training.

Actions Timeline

e Feb 27, 2018: Introduced in House
e Feb 27, 2018: Referred to the House Committee on Oversight and Government Reform.
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