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HR 2165
TSA Misconduct Accountability Act of 2017

Congress: 115 (2017-2019, Ended)

Chamber: House

Policy Area: Transportation and Public Works

Introduced: Apr 26, 2017

Current Status. Referred to the Subcommittee on Transportation and Protective Security.

Latest Action: Referred to the Subcommittee on Transportation and Protective Security. (May 16, 2017)
Official Text: https://lwww.congress.gov/bill/115th-congress/house-bill/2165

Sponsor

Name: Rep. Gallagher, Mike [R-WI-8]
Party: Republican < State WI « Chamber: House

Cosponsors (1 total)

Cosponsor Party / State Role Date Joined
Rep. McCaul, Michael T. [R-TX-10] R-TX Apr 26, 2017

Committee Activity

Committee Chamber Activity Date

Homeland Security Committee House Referred to May 16, 2017

Subjects & Policy Tags

Policy Area:

Transportation and Public Works

Related Bills

No related bills are listed.
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Summary (as of Apr 26, 2017)

TSA Misconduct Accountability Act of 2017
This bill directs the Transportation Security Administration (TSA) to:

e revise its employee code of conduct policy to include a process for disciplining an employee who has received a
certain number of disciplinary or adverse actions for violations of such policy within a certain timeframe, as well as
guidance on how employees should report misconduct;

e identify methods for addressing employee misconduct, including revising the agency-wide baseline table of
offenses and penalties used for both non-disciplinary and disciplinary actions regarding misconduct;

e submit to the Chief Human Capital Officer of the Department of Homeland Security (DHS) such policy and table;

e identify a senior TSA official responsible for overseeing such policy and table;

e instruct TSA managers on how to appropriately administer discipline for employee misconduct; and

e identify and address causes of misconduct.

TSA shall implement human capital initiatives to address employee misconduct by: (1) modifying the performance plans
of Federal Security Directors to include the extent to which such directors ensure that disciplinary actions administered at
the airport for which they are responsible are consistent with TSA policy, (2) notifying applicants of disqualifying offenses
to ensure that appropriately qualified candidates apply and are hired, and (3) delivering training and on-the-job resources
for supervisors to address misconduct issues in accordance with TSA policy.

DHS's Chief Human Capital Officer shall monitor, through FY2020, the implementation of the TSA employee code of
conduct.

Actions Timeline

e May 16, 2017: Referred to the Subcommittee on Transportation and Protective Security.
e Apr 26, 2017: Introduced in House
e Apr 26, 2017: Referred to the House Committee on Homeland Security.
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