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HR 3768
SES TRUST Act

Congress: 114 (2015-2017, Ended)
Chamber: House

Policy Area: Government Operations and Politics

Introduced: Oct 20, 2015

Current Status. Referred to the Subcommittee on Economic Opportunity.
Latest Action: Referred to the Subcommittee on Economic Opportunity. (Nov 6, 2015)
Official Text: https://lwww.congress.gov/bill/114th-congress/house-bill/3768

Sponsor
Name: Rep. Brown, Corrine [D-FL-5]

Party: Democratic + State: FL + Chamber: House

Cosponsors

No cosponsors are listed for this bill.

Committee Activity

Committee
Oversight and Government Reform Committee

Veterans' Affairs Committee

Subjects & Policy Tags
Policy Area:

Government Operations and Politics

Related Bills

No related bills are listed.

Chamber Activity
House Referred To
House Referred to

Date
Oct 20, 2015
Nov 6, 2015
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Summary (as of Oct 20, 2015)

Senior Executive Service Taking Responsibility for Unilateral Station Transfers Act or the SES TRUST Act

This bill directs the appointing authority for each agency to periodically determine the annual rate of basic pay for each
Senior Executive Service (SES) position within such agency. Any senior executive who transfers or otherwise moves to
an SES position with the same or any other agency shall receive the rate of pay applicable to that position.

The Office of Personnel Management (OPM) must review any decision to reassign a senior executive to another SES
position, within 30 days after such reassignment, to ensure that the decision was not based on an impermissible reason
(defined as any reason other than performance of the senior executive or interests in the efficiency of the SES). If OPM
determines that the reassignment was based on an impermissible reason, and the rate of basic pay applicable to such
other position is lower than the rate provided under the previous position, the senior executive shall retain the higher rate
of pay.

The bill requires the Department of Veterans Affairs (VA) to submit, semiannually, a report on covered senior executives
who transfer from one SES position to another within the VA, including a justification for any increase or decrease in pay,
and information on any incentives or relocation expenses, received by such person.

Actions Timeline

e Nov 6, 2015: Referred to the Subcommittee on Economic Opportunity.
e Oct 20, 2015: Introduced in House

e Oct 20, 2015: Referred to the Committee on Oversight and Government Reform, and in addition to the Committee on
Veterans' Affairs, for a period to be subsequently determined by the Speaker, in each case for consideration of such
provisions as fall within the jurisdiction of the committee concerned.
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