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HR 2999

Fair VA Accountability Act

Congress: 114 (2015-2017, Ended)

Chamber: House

Policy Area: Armed Forces and National Security

Introduced: Jul 9, 2015

Current Status. Referred to the Subcommittee on Economic Opportunity.

Latest Action: Referred to the Subcommittee on Economic Opportunity. (Jul 17, 2015)
Official Text: https://lwww.congress.gov/bill/114th-congress/house-bill/2999

Sponsor

Name: Rep. Takano, Mark [D-CA-41]
Party: Democratic + State: CA  Chamber: House

Cosponsors (17 total)

Cosponsor Party / State Role Date Joined
Rep. Brown, Corrine [D-FL-5] D-FL Jul 14, 2015
Rep. Brownley, Julia [D-CA-26] D-CA Jul 14, 2015
Rep. Kuster, Ann M. [D-NH-2] D-NH Jul 14, 2015
Rep. Titus, Dina [D-NV-1] D - NV Jul 14, 2015
Rep. Walz, Timothy J. [D-MN-1] D - MN Jul 14, 2015
Rep. Kirkpatrick, Ann [D-AZ-1] D-AZ Jul 15, 2015
Rep. McNerney, Jerry [D-CA-9] D-CA Jul 15, 2015
Rep. Honda, Michael M. [D-CA-17] D-CA Jul 21, 2015
Rep. McCollum, Betty [D-MN-4] D - MN Jul 21, 2015
Rep. Rice, Kathleen M. [D-NY-4] D - NY Jul 23, 2015
Rep. Boyle, Brendan F. [D-PA-13] D - PA Jul 28, 2015
Rep. Costa, Jim [D-CA-16] D-CA Jul 28, 2015
Rep. Esty, Elizabeth H. [D-CT-5] D-CT Jul 29, 2015
Rep. Foster, Bill [D-IL-11] D-IL Jul 29, 2015
Rep. Kilmer, Derek [D-WA-6] D-WA Jul 31, 2015
Rep. Pocan, Mark [D-WI-2] D - Wi Sep 28, 2015
Rep. Cohen, Steve [D-TN-9] D-TN May 24, 2016
Committee Activity

Committee Chamber Activity Date

Veterans' Affairs Committee House Referred to Jul 17, 2015
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Subjects & Policy Tags
Policy Area:

Armed Forces and National Security

Related Bills

No related bills are listed.

Summary (as of Jul 9, 2015)

Fair VA Accountability Act

This bill authorizes the Department of Veterans Affairs (VA) to: (1) suspend a VA employee without pay if the employee's
performance or misconduct is a clear and direct threat to public health or safety; and (2) remove a suspended employee
when, after investigation and review, removal is determined necessary in the interests of public health or safety.

A suspended employee is entitled, after suspension and before removal, to:

e a written statement of the specific charges against him or her within 30 days after suspension;

e an opportunity within 30 days thereafter, plus an additional 30 days if the charges are amended, to answer the
charges and submit affidavits;

¢ a hearing, at the employee's request, by a VA authority duly constituted for this purpose;

e a case review by the VA before a decision adverse to the employee is made final; and

e a written statement of the VA's decision.

A VA employee who is subject to a suspension or removal that is determined under applicable law, rule, regulation, or
collective bargaining agreement to be a prohibited personnel practice shall receive back pay equal to the total amount of
basic pay that such employee would have received during the period that the suspension and removal was in effect, less
any amounts earned by the employee through other employment during that period.

An individual who was formerly employed in a senior executive position at the VA may not accept compensation from a
covered contractor as an employee, officer, director, or consultant of the contractor during the one-year period beginning
on the date on which the individual was last employed at the VA in a senior executive position.

The VA: (1) may not enter into a contract with any entity that employs such an individual, and (2) shall require an entity to
certify that it does not employ and will not employ any such individual during the period covered by the contract.

The VA may:

e not place any covered individual on administrative leave or any other type of paid non-duty status without charge to
leave for more than 14 days during any 365-day period; and

¢ waive such limitation and extend the administrative leave or other paid non-duty status without charge to leave of a
covered individual if the VA submits to the appropriate committees a detailed explanation of the reasons the
individual was placed on administrative leave or other paid non-duty status without charge to leave, and the
reasons for the extension of such leave or status.

A "covered individual" means a VA employee: (1) who is subject to an investigation to determine whether the individual
should be subject to any disciplinary action, or (2) against whom any disciplinary action is proposed or initiated.



Actions Timeline

e Jul 17, 2015: Referred to the Subcommittee on Economic Opportunity.

e Jul 10, 2015: Sponsor introductory remarks on measure. (CR E1035)
e Jul 9, 2015: Introduced in House

e Jul 9, 2015: Referred to the House Committee on Veterans' Affairs.
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