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S 2554
Department of Veterans Affairs Accountability Act of 2016

Congress: 114 (2015–2017, Ended)
Chamber: Senate
Policy Area: Armed Forces and National Security
Introduced: Feb 11, 2016
Current Status: Read twice and referred to the Committee on Veterans' Affairs.
Latest Action: Read twice and referred to the Committee on Veterans' Affairs.  (Feb 11, 2016) 
Official Text:  https://www.congress.gov/bill/114th-congress/senate-bill/2554 

Sponsor

Name:  Sen. Inhofe, James M. [R-OK] 
Party: Republican   •   State: OK   •   Chamber: Senate

Cosponsors  (1 total) 

Cosponsor Party / State Role Date Joined

Sen. Lankford, James [R-OK] R · OK Feb 22, 2016

Committee Activity

Committee Chamber Activity Date

Veterans' Affairs Committee Senate Referred To Feb 11, 2016

Subjects & Policy Tags

Policy Area:

Armed Forces and National Security

Related Bills

Bill Relationship Last Action

114 HR
6435 

Related bill Dec 8, 2016: Received in the Senate.

114 S 1082 Related bill Nov 3, 2015: By Senator Isakson from Committee on Veterans' Affairs filed written report. Report No.
114-163. Minority views filed.
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Summary  (as of Feb 11, 2016) 

Department of Veterans Affairs Accountability Act of 2016

This bill authorizes the Department of Veterans Affairs (VA) to remove or demote a VA employee based on performance

or misconduct.

A determination that the performance or misconduct warrants removal or demotion may consist of any of the following:

neglect of duty;

malfeasance;

failure to accept a directed reassignment or transfer of function;

violation of VA policy;

violation of law;

insubordination;

overprescription of medication; or

purposeful omission, including by a supervisor, from an electronic wait list of the name of one or more veterans

waiting for VA health care.

The VA may also remove such individual from the civil service or demote the individual through a reduction in grade or

annual pay rate.

A demoted individual: (1) shall be paid at the demoted rate as of the date of demotion, (2) may not be placed on

administrative leave or any other category of paid leave while an appeal is ongoing, and (3) may only receive pay and

other benefits if the individual reports for duty.

The VA shall notify Congress of, and the reason for, any removal or demotion.

An employee shall have the right to an appeal before the Merit Systems Protection Board within seven days of removal or

demotion. An administrative law judge shall have to make a final decision within 45 days of such appeal or the original

decision becomes final. The Board or an administrative judge may not stay any removal or demotion.

Between the date on which an individual appeals a removal from the civil service and the date on which the

administrative judge issues a final decision on the appeal, the individual may not receive any pay, awards, bonuses,

incentives, allowances, differentials, student loan repayments, special payments, or benefits.

The VA may not remove or demote an employee without the approval of the Special Counsel if the individual seeks

corrective action from the Office of Special Counsel based on an alleged prohibited personnel practice.

The Special Counsel may terminate an investigation of a prohibited personnel practice alleged by a VA employee or

former employee after it has given the individual a written statement of the reasons for the termination.

The Director of a Veterans Integrated Service Network may contract with an entity specializing in civilian accreditation or

health care evaluation to investigate any medical center within the Network to assess deficiencies at such medical center.

The Government Accountability Office shall report to Congress on VA implementation of the Veterans Choice Program.

Actions Timeline

Feb 11, 2016: Introduced in Senate
Feb 11, 2016: Read twice and referred to the Committee on Veterans' Affairs.
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