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S 2394
American Jobs First Act of 2015

Congress: 114 (2015–2017, Ended)
Chamber: Senate
Policy Area: Immigration
Introduced: Dec 10, 2015
Current Status: Read twice and referred to the Committee on the Judiciary.
Latest Action: Read twice and referred to the Committee on the Judiciary.  (Dec 10, 2015) 
Official Text:  https://www.congress.gov/bill/114th-congress/senate-bill/2394 

Sponsor

Name:  Sen. Cruz, Ted [R-TX] 
Party: Republican   •   State: TX   •   Chamber: Senate

Cosponsors  (1 total) 

Cosponsor Party / State Role Date Joined

Sen. Sessions, Jeff [R-AL] R · AL Dec 10, 2015

Committee Activity

Committee Chamber Activity Date

Judiciary Committee Senate Referred To Dec 10, 2015

Subjects & Policy Tags

Policy Area:

Immigration

Related Bills

Bill Relationship Last Action

114 HR 4598 Related bill Feb 29, 2016: Referred to the Subcommittee on Immigration and Border Security.
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Summary  (as of Dec 10, 2015) 

American Jobs First Act of 2015

This bill amends the the Immigration and Nationality Act to revise the H-1B nonimmigrant visa (specialty occupation)

program, including by declaring that a petitioner employer:

must offer an annual wage to the H-1B nonimmigrant that is the greater of the annual wage paid to the U.S. citizen

or lawful permanent resident employee who did identical or similar work during the previous 2 years, or $110,000,

if offered not later than 1 year after the date of enactment of this Act (with an annual inflation adjustment);

will not require an H-1B nonimmigrant to pay a penalty for ending employment before the agreed on date;

will not replace or contract to replace a U.S. citizen or lawful permanent resident with one or more nonimmigrants;

has not displaced, terminated without cause, or otherwise involuntarily separated a U.S. citizen or lawful

permanent resident employee during the four-year period beginning two years before the H-1B visa petition was

filed; and

shall attest in the H-1B application that during the previous two-year period there has not been an employee-

initiated strike or an employer-initiated lockout, and that no employee in the same or substantially similar

occupational classification has been displaced, terminated without cause, or otherwise involuntarily separated

without cause.

The bill also revises penalty and transparency requirements, and eliminates the H-1B-dependent employer category.

The Department of Labor shall establish a process for the receipt, investigation, and disposition of complaints respecting

an employer's: (1) failure to meet an application condition, or (2) misrepresentation of material facts in an application.

No nonimmigrant foreign student present in the United States may be provided U.S. employment authorization under the

optional practical training program (or any successor program) without an express Act of Congress authorizing such a

program.

An H-1B nonimmigrant must have a doctorate or post-doctorate degree, or the foreign equivalent of such a degree.

A nonimmigrant with an undergraduate degree or a combination of undergraduate and masters degrees (or the foreign

equivalents) must have at least 10 years of relevant post-degree experience for program eligibility.

The bill gives employment placement priority to a nonimmigrant with one or more doctorate or post-doctorate degrees

from a U.S.-based university.

Foreign educational institutions must have educational standards certification from Labor.

An employer may not require a U.S. citizen or lawful permanent resident employee to sign any nondisparagement or

nondisclosure agreement that conditions receipt of any financial or nonfinancial benefit from the employer upon the

nondisclosure of the employer's potential misuse of the H-1B visa program.

A U.S. district court shall have jurisdiction to address civil actions by any person claiming H-1B program misuse. A U.S.

court of appeals shall have jurisdiction over related appeals for cases originating from a U.S. district court within that

circuit. The Supreme Court shall have jurisdiction to address appeals of civil actions by any person claiming H-1B

program misuse for cases originating from any U.S. court of appeals.

The bill eliminates the diversity visa lottery program.



Actions Timeline

Dec 10, 2015: Introduced in Senate
Dec 10, 2015: Read twice and referred to the Committee on the Judiciary.
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