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HR 4756
BRAVE Act

Congress: 113 (2013–2015, Ended)
Chamber: House
Policy Area: Education
Introduced: May 29, 2014
Current Status: Referred to the Subcommittee on Early Childhood, Elementary, and Secondary Education.
Latest Action: Referred to the Subcommittee on Early Childhood, Elementary, and Secondary Education.  (Nov 17, 2014) 
Official Text:  https://www.congress.gov/bill/113th-congress/house-bill/4756 

Sponsor

Name:  Rep. Cartwright, Matt [D-PA-17] 
Party: Democratic   •   State: PA   •   Chamber: House

Cosponsors  (5 total) 

Cosponsor Party / State Role Date Joined

Rep. Michaud, Michael H. [D-ME-2] D · ME May 29, 2014

Del. Norton, Eleanor Holmes [D-DC-At Large] D · DC Jun 11, 2014

Rep. Honda, Michael M. [D-CA-17] D · CA Jun 11, 2014

Rep. Wilson, Frederica S. [D-FL-24] D · FL Jun 12, 2014

Rep. Takano, Mark [D-CA-41] D · CA Jul 29, 2014

Committee Activity

Committee Chamber Activity Date

Education and Workforce Committee House Referred to Nov 17, 2014

Subjects & Policy Tags

Policy Area:

Education

Related Bills

No related bills are listed.
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Summary  (as of May 29, 2014) 

Bullying Redress and Verified Enforcement Act or the BRAVE Act - Amends the Elementary and Secondary Education

Act of 1965 (ESEA) to require the employees of local educational agencies (LEAs) who become aware of bullying to

report to an LEA-designated individual, within seven business days: (1) the acts that constituted bullying; (2) the

protected characteristic of the victim if the bullying included a reference to or was motivated by such an actual or

perceived protected characteristic; and (3) the response of the LEA's employees.

Requires the LEA-designated individual, within 60 days after receiving such a report, to inform all the LEA's employees of

the acts described and the response of the LEA's employees.

Requires each LEA to annually review its policies on bullying.

Directs each LEA to publish and make available to all of its students and their parents a quarterly report that: (1)

summarizes the bullying reported since the previous quarterly report, (2) summarizes the responses to such bullying by

the LEA's employees, (3) excludes any personally identifiable information of any student involved, and (4) informs the

public of the right to file a complaint with the Office of Civil Rights for the Department of Education regarding the LEA's

failure to comply with this Act's requirements.

Directs the Assistant Secretary who heads the Office of Civil Rights to: (1) establish the complaint procedure and publish

it on the Department's website; (2) investigate each complaint to determine if the LEA complied with this Act's

requirements; (3) withhold ESEA funds from, issue a complaint against, or enter into a compliance agreement with a

noncompliant LEA to bring it into compliance; and (4) make information about each complaint available on the

Department's website.

Conditions each LEA's receipt of ESEA funds on the LEA: (1) annually certifying to the Secretary of Education in writing

that it is in compliance with this Act's requirements, and (2) submitting its four most recent quarterly reports on bullying.

Actions Timeline

Nov 17, 2014: Referred to the Subcommittee on Early Childhood, Elementary, and Secondary Education.
May 29, 2014: Introduced in House
May 29, 2014: Referred to the House Committee on Education and the Workforce.
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