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HR 3972

Fair Employment Opportunity Act of 2014
Congress: 113 (2013-2015, Ended)

Chamber: House

Policy Area: Labor and Employment

Introduced: Jan 29, 2014
Current Status: Referred to the Subcommittee on Workforce Protections.

Latest Action: Referred to the Subcommittee on Workforce Protections. (Jun 13, 2014)

Official Text: https://lwww.congress.gov/bill/113th-congress/house-bill/3972

Sponsor

Name: Rep. DelLauro, Rosa L. [D-CT-3]
Party: Democratic ¢ State: CT ¢ Chamber: House

Cosponsors (22 total)

Cosponsor

Rep. Johnson, Henry C. "Hank," Jr. [D-GA-4]
Del. Norton, Eleanor Holmes [D-DC-At Large]
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Bass, Karen [D-CA-37]

Chu, Judy [D-CA-27]

Conyers, John, Jr. [D-MI-13]
DeFazio, Peter A. [D-OR-4]
Ellison, Keith [D-MN-5]

Farr, Sam [D-CA-20]

Grijalva, Raul M. [D-AZ-3]
Moran, James P. [D-VA-8]
Thompson, Bennie G. [D-MS-2]
Tsongas, Niki [D-MA-3]

Cohen, Steve [D-TN-9]
Edwards, Donna F. [D-MD-4]
Schakowsky, Janice D. [D-IL-9]
Clarke, Yvette D. [D-NY-9]
Higgins, Brian [D-NY-26]
Lowenthal, Alan S. [D-CA-47]
Swalwell, Eric [D-CA-15]
Jackson Lee, Sheila [D-TX-18]
Kelly, Robin L. [D-IL-2]

Lee, Barbara [D-CA-13]
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Committee Activity

Committee Chamber Activity Date

Education and Workforce Committee House Referred to Jun 13, 2014

Subjects & Policy Tags
Policy Area:

Labor and Employment

Related Bills

Bill Relationship Last Action
113 S 1972 Related bill Jan 29, 2014: Read twice and referred to the Committee on Health, Education, Labor, and Pensions.

Summary (as of Jan 29, 2014)

Fair Employment Opportunity Act of 2014 - Declares it an unlawful practice for certain employers with at least 15
employees for each working day in each of at least 20 calendar weeks in the current or preceding calendar year to: (1)
refuse to consider or offer employment to an individual based on present or past unemployment regardless of the length
of time such individual was unemployed, (2) publish an advertisement or announcement for any job with provisions
indicating that such an unemployed status disqualifies an individual and that an employer will not consider an applicant
based on such status, and (3) direct or request that an employment agency account for such status when screening or
referring applicants.

Prohibits an employment agency (including agents and persons maintaining a website publishing job advertisements or
announcements), based on such an individual's status as unemployed, from: (1) refusing to consider or refer an
individual for employment; (2) limiting, segregating, or classifying individuals in any manner limiting access to job
information; or (3) publishing an advertisement or announcement for any job vacancy that includes provisions indicating
that such an individual is disqualified and that an employer will not consider such individuals.

Allows consideration of an individual's status as unemployed where an individual's employment in a similar or related job
for a period of time reasonably proximate to the hiring of such individual is a bona fide occupational qualification
reasonably necessary to successful performance of the job being filled.

Authorizes, subject to termination upon the filing of certain complaints by the Secretary of Labor, one or more persons for
and in behalf of the affected individual, or the affected individual and other individuals similarly situated, to bring actions in
federal or state court for specified actual damages and equitable relief including employment and compensatory and
punitive damages.

Directs the Secretary to: (1) receive, investigate, and attempt to resolve complaints according to specified provisions of
the Fair Labor Standards Act of 1938; and (2) pay directly to each affected individual applicable sums recovered in any
civil actions brought by the Secretary under this Act.

Sets forth a two-year statute of limitations period (three years for willful violations) for specified civil actions under this Act,
subject to tolling when the Secretary is considering certain complaints.

Actions Timeline
e Jun 13, 2014: Referred to the Subcommittee on Workforce Protections.

e Jan 29, 2014: Introduced In |_E'S)etfl%%ted by LegiList — https://legilist.com - Public data belongs to the public.
e Jan 29, 2014: Referred to the House Committee on Education and the Workforce.
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