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HR 3524

Disabled Veterans Employment Protection Act

Congress: 112 (2011-2013, Ended)

Chamber: House

Policy Area: Armed Forces and National Security

Introduced: Nov 30, 2011

Current Status. Forwarded by Subcommittee to Full Committee (Amended) by Voice Vote .

Latest Action: Forwarded by Subcommittee to Full Committee (Amended) by Voice Vote . (Jun 28, 2012)
Official Text: https://lwww.congress.gov/bill/112th-congress/house-bill/3524

Sponsor

Name: Rep. Braley, Bruce L. [D-1A-1]
Party: Democratic « State: IA ¢ Chamber: House

Cosponsors
No cosponsors are listed for this bill.

Committee Activity

Committee Chamber Activity Date

Veterans' Affairs Committee House Reported by Jun 28, 2012

Subjects & Policy Tags
Policy Area:

Armed Forces and National Security

Related Bills

No related bills are listed.
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Summary (as of Nov 30, 2011)

Disabled Veterans Employment Protection Act - Entitles a person who is absent from employment by reason of the
receipt of medical treatment for a service-connected disability (absent employee) to: (1) be retained by the person's
employer; (2) the seniority and other rights and benefits determined by seniority that the person had on the
commencement of such treatment plus the additional seniority and rights and benefits that the person would have
attained if the person had remained continuously employed; and (3) be considered on furlough or leave of absence
during such treatment and therefore entitled to other rights and benefits not determined by seniority as are other persons
of similar seniority, status, and pay who are on furlough or leave of absence. Terminates such entitlement when a person
knowingly provides written notice of the intent not to return to such position following treatment.

Allows the absent employee to use any vacation, annual, medical, or similar leave with pay accrued before the
commencement of the treatment.

Provides that an employer shall not be required to comply with the requirements of this Act if: (1) the employer's
circumstances have so changed as to make such compliance impossible or unreasonable; (2) such compliance would
pose an undue hardship on the employer; or (3) the employment in question is for a brief, nonrecurring period without a
reasonable expectation of continuing indefinitely or for a significant period. Limits the application of this Act to periods of
absence of not more than 12 workweeks during any 12-month period.

Applies health insurance continuation requirements to absences from employment described in this Act.

Prohibits any employer discrimination or acts of reprisal against an absent employee.

Actions Timeline

Jun 28, 2012: Subcommittee Consideration and Mark-up Session Held.

Jun 28, 2012: Forwarded by Subcommittee to Full Committee (Amended) by Voice Vote .
Mar 8, 2012: Subcommittee Hearings Held.

Dec 6, 2011: Referred to the Subcommittee on Economic Opportunity.

Nov 30, 2011: Introduced in House

Nov 30, 2011: Referred to the House Committee on Veterans' Affairs.
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