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HR 2186

Military Leaders Enhancement Act

Congress: 112 (2011-2013, Ended)

Chamber: House

Policy Area: Armed Forces and National Security

Introduced: Jun 15, 2011

Current Status. Referred to the Subcommittee on Military Personnel.

Latest Action: Referred to the Subcommittee on Military Personnel. (Jun 24, 2011)
Official Text: https://lwww.congress.gov/bill/112th-congress/house-bill/2186

Sponsor

Name: Rep. Cummings, Elijah E. [D-MD-7]
Party: Democratic « State: MD ¢ Chamber: House

Cosponsors (2 total)

Cosponsor Party / State Role
Rep. Chu, Judy [D-CA-32] D:-CA
Del. Norton, Eleanor Holmes [D-DC-At Large] D-DC

Committee Activity

Committee Chamber Activity
Armed Services Committee House Referred to
Transportation and Infrastructure Committee House Referred to

Subjects & Policy Tags
Policy Area:

Armed Forces and National Security

Related Bills

No related bills are listed.

Date Joined
Jun 23, 2011
Jun 24, 2011

Date
Jun 24, 2011
Jun 16, 2011
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Summary (as of Jun 15, 2011)

Military Leaders Enhancement Act - Directs Secretary of Defense (DOD) and the Secretary of Homeland Security (DHS)
in the case of the Coast Guard to: (1) prepare and implement a plan to achieve, between 2031 and 2041, a dynamic,
sustainable level of Armed Forces members (including reserve components) that, among both commissioned officers and
senior enlisted personnel of each armed force, reflects the diverse population of the United States eligible to serve in the
Armed Forces, including gender specific, racial, or ethnic populations and diversified language and cultural skills; and (2)
develop a standard set of metrics and collection procedures, uniform across the Armed Forces, to capture the inclusion
and capability aspects of the Armed Forces' broader diversity plans and to verify and systematically link to strategic
plans.

Requires: (1) the DOD and DHS Secretaries, at least biannually, to meet with the Secretaries of the military departments,
the Joint Chiefs of Staff, the Commandant of the Coast Guard, and senior enlisted members of the Armed Forces to
discuss progress on the plan; and (2) the DOD Secretary to coordinate with the National Guard Bureau and states in
tracking the National Guard's progress on the plan.

Directs the DOD Secretary to include in its annual defense manpower requirements report to Congress a discussion of:
(1) the progress on implementing the plan while still being able to prevail in any war, prevent and deter any conflict,
defeat any adversary, succeed in wide ranges of contingencies, and preserve and enhance the all-volunteer force; (2) the
available pool of qualified candidates for the general officer grades of general and lieutenant general and the flag officer
grades of admiral and vice admiral, including an assessment of the qualified racial or ethnic minority and female
candidates.

Directs the DHS Secretary to submit to Congress a related annual report.

Actions Timeline

Jun 24, 2011: Referred to the Subcommittee on Military Personnel.

Jun 16, 2011: Referred to the Subcommittee on Coast Guard and Maritime Transportation.

Jun 15, 2011: Introduced in House

Jun 15, 2011: Referred to the Committee on Armed Services, and in addition to the Committee on Transportation and

Infrastructure, for a period to be subsequently determined by the Speaker, in each case for consideration of such
provisions as fall within the jurisdiction of the committee concerned.
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