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HR 2118

To amend the National Labor Relations Act relating to the authority to enjoin State laws that are preempted by
or conflict with such Act.

Congress: 112 (2011-2013, Ended)

Chamber: House

Policy Area: Labor and Employment

Introduced: Jun 3, 2011

Current Status. Referred to the Subcommittee on Health, Employment, Labor, and Pensions.

Latest Action: Referred to the Subcommittee on Health, Employment, Labor, and Pensions. (Sep 8, 2011)

Official Text: https://lwww.congress.gov/bill/112th-congress/house-bill/2118

Sponsor

Name: Rep. Chaffetz, Jason [R-UT-3]
Party: Republican < State UT ¢ Chamber: House

Cosponsors (3 total)

Cosponsor Party / State Role Date Joined
Rep. Gowdy, Trey [R-SC-4] R-SC Jun 3, 2011
Rep. Wilson, Joe [R-SC-2] R-SC Jun 3, 2011
Rep. Duncan, Jeff [R-SC-3] R-SC Feb 3, 2012

Committee Activity

Committee Chamber Activity Date

Education and Workforce Committee House Referred to Sep 8, 2011
Subjects & Policy Tags
Policy Area:

Labor and Employment

Related Bills

No related bills are listed.

Summary (as of Jun 3, 2011)

Amends the National Labor Relations Act to deny the National Labor Relations Board (NLRB) any authority to enjoin or
otherwise restrain the enforcement of any state law on the grounds that it is preempted by or conflicts with the Act.
Authorizes the Board to refer its determinations regarding such state laws to the Attorney General.

Actions Timeline

e Sep 8, 2011: Referred to the Subcommittee on Health, Employment, Labor, and Pensions.
e Jun 3, 2011: Introduced in House
e Jun 3, 2011: Referred to the FBgsEeCommitteeontEelleliforrand this Yo kidorgeto the public.
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