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S2710

A bill to authorize the Department of Homeland Security to use an employer's failure to timely resolve
discrepancies with the Social Security Administration after receiving a "no match" notice as evidence that the
employer violated section 274A of the Immigration and Nationality Act.

Congress: 110 (2007-2009, Ended)

Chamber: Senate

Policy Area: Immigration

Introduced: Mar 5, 2008

Current Status. Read the second time. Placed on Senate Legislative Calendar under General Orders. Calendar No. 595.

Latest Action: Read the second time. Placed on Senate Legislative Calendar under General Orders. Calendar No. 595.
(Mar 6, 2008)

Official Text: https://www.congress.gov/bill/110th-congress/senate-hill/2710
Sponsor

Name: Sen. Sessions, Jeff [R-AL]
Party: Republican < State: AL ¢ Chamber: Senate

Cosponsors (4 total)

Cosponsor Party / State Role Date Joined

Sen. Coburn, Tom [R-OK] R - OK Mar 13, 2008
Sen. DeMint, Jim [R-SC] R -SC Mar 13, 2008
Sen. Inhofe, James M. [R-OK] R - OK Mar 13, 2008
Sen. Vitter, David [R-LA] R LA Mar 13, 2008

Committee Activity

No committee referrals or activity are recorded for this bill.

Subjects & Policy Tags
Policy Area:

Immigration

Related Bills

No related bills are listed.
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Summary (as of Mar 5, 2008)

Amends the Immigration and Nationality Act to authorize the Department of Homeland Security (DHS) to use an
employer's failure to timely resolve discrepancies with the Social Security Administration (SSA) after receiving a "no
match" notice as evidence that the employer violated unlawful employment provisions under such Act.

Provides that an employee's firing by an employer having constructive knowledge that the employee is not authorized to
work in the United States based on SSA notice that the name and number provided by the employee do not match, and
cannot be corrected to match, SSA records shall not be considered an unfair immigration-related employment practice.

Amends the Internal Revenue Code to direct SSA to provide DHS with certain "no match" information.

Actions Timeline

e Mar 6, 2008: Read the second time. Placed on Senate Legislative Calendar under General Orders. Calendar No. 595.
e Mar 5, 2008: Introduced in Senate

e Mar 5, 2008: Introduced in the Senate. Read the first time. Placed on Senate Legislative Calendar under Read the First
Time.
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