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HR 2538
Defend the American Dream Act of 2007

Congress: 110 (2007—-2009, Ended)

Chamber: House

Policy Area: Immigration

Introduced: May 24, 2007

Current Status. Referred to the Subcommittee on Immigration, Citizenship, Refugees, Border Security, and Internation

Latest Action: Referred to the Subcommittee on Immigration, Citizenship, Refugees, Border Security, and International
Law. (Jun 25, 2007)

Official Text: https://lwww.congress.gov/bill/110th-congress/house-bill/2538
Sponsor

Name: Rep. Pascrell, Bill, Jr. [D-NJ-8]
Party: Democratic ¢ State: NJ ¢ Chamber: House

Cosponsors (4 total)

Cosponsor Party / State Role Date Joined
Rep. DelLauro, Rosa L. [D-CT-3] D-CT May 24, 2007
Rep. LaTourette, Steven C. [R-OH-14] R -OH May 24, 2007
Rep. Rohrabacher, Dana [R-CA-46] R-CA May 24, 2007
Rep. Larson, John B. [D-CT-1] D:-CT Jun 26, 2007
Committee Activity

Committee Chamber Activity Date

Judiciary Committee House Referred to Jun 25, 2007

Subjects & Policy Tags
Policy Area:

Immigration

Related Bills

No related bills are listed.
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Summary (as of May 24, 2007)

Defend the American Dream Act of 2007 - Amends the Immigration and Nationality Act to require employers of H-1B
(specialty occupations) nonimmigrants to use one of three specified methods (whichever results in the highest wages) to
determine wages for purposes of required wage attestations. Requires such employers who previously employed one or
more H-1B nonimmigrants to submit with their labor condition application (LCA) a copy of the W-2 Wage and Tax
Statement filed with respect to those nonimmigrants.

Extends to 180 days the period during which certain H-1B employers must show nondisplacement of U.S. workers.
Requires such employers to actively engage in recruitment efforts. Prohibits such employers from outsourcing or
otherwise contracting for the placement of an H-1B nonimmigrant with another employer, regardless of whether the other
employer is H-1B dependent employer.

Revises H-1B employer requirements with respect to: (1) job advertising on a free Department of Labor website (as
required under this Act); (2) information sharing; (3) prohibiting H-1B-exclusive employment advertising; and (4)
prohibiting an employer of not less than 50 employees in the United States from having more than 50% H-1B
nonimmigrant employees.

Eliminates the exemption from H-1B numerical admission limitations for certain aliens with a US master's or higher
degree.

Revises the H-1B definition of "specialty occupation.”

Requires the Secretary of Labor to be responsible for investigations of wage complaints and allegations of fraud in the
filing of LCAs. Increases monetary penalties for LCA violations.

Applies the nondisplacement requirement to all H-1B employers.

Provides H-1B alien whistleblower protections.

Actions Timeline

e Jun 25, 2007: Referred to the Subcommittee on Immigration, Citizenship, Refugees, Border Security, and International
Law.

e May 24, 2007: Introduced in House

e May 24, 2007: Referred to the House Committee on the Judiciary.

Generated by LegiList — https://legilist.com - Public data belongs to the public.


https://legilist.com

