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HR 592

To amend the Internal Revenue Code of 1986 to provide that an individual who leaves employment because of
sexual harassment or loss of child care will, for purposes of determining such individual's eligibility for
unemployment compensation, be treated as having left such employment for good cause.

Congress: 107 (2001-2003, Ended)
Chamber: House

Policy Area: Labor and Employment
Introduced: Feb 13, 2001

Current Status: Referred to the Subcommittee on Human Resources.

Latest Action: Referred to the Subcommittee on Human Resources. (Mar 13, 2001)
Official Text: https://www.congress.gov/bill/107th-congress/house-bill/592

Sponsor

Name: Rep. Mink, Patsy T. [D-HI-2]
Party: Democratic + State: HI ¢ Chamber: House

Cosponsors
No cosponsors are listed for this bill.

Committee Activity

Committee Chamber

Ways and Means Committee House

Subjects & Policy Tags
Policy Area:

Labor and Employment

Related Bills

No related bills are listed.

Summary (as of Feb 13, 2001)

Activity

Referred to

Date
Mar 13, 2001

Amends the Internal Revenue Code to provide that an individual who leaves employment because of sexual harassment
or the loss of child care will, for purposes of determining such individual's eligibility for unemployment compensation, be

treated as having left such employment for good cause.

Actions Timeline

Feb 13, 2001: Introduced in House
Feb 13, 2001: Introduced in House
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Mar 13, 2001: Referred to the Subcommittee on Human Resources.

Feb 13, 2001: Referred to the House Committee on Ways and Means.
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